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The Baths, Virgin Gorda, BVI



Since our founding in 2004, CML has grown to become the trusted recruitment, HR, and immigration 

services partner to many of the best known professional, legal, and IT firms across the O�shore 

jurisdictions. Our mission is to help clients build great teams and to help candidates build great careers.

Our Core Values 

The driving principles that shape everything we do: 
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Your Trusted O�shore Partner

Excellence, reliability,
and integrity

PROFESSIONALISM
Knowledgeable and
experienced professionals 

EXPERTISE
Continuous improvement
in all we do 

INNOVATION

Our commitment to the 

highest standards of service 

and integrity has allowed us 

to become a trusted 

recruitment, HR, and 

Immigration services 

partner to the o�shore 

world’s best known 

financial, IT, and legal firms 

and beyond. 

With more than 50 years of 

combined recruitment, HR, 

and Immigration services 

experience, our consultants 

are experts in sourcing 

talent for firms across the 

O�shore jurisdictions.

Innovation isn’t just about 

having the best technology. 

It’s about finding new and 

creative ways to solve 

problems, enhance our 

services, and add value for 

clients, sta� and 

candidates. 



The talent shortage is the top challenge for employers in all o�shore jurisdictions.

CML is pleased to share the priorities, challenges, and outlook of the o�shore recruitment industry as 

our teams have experienced in Q1 2022, as well as predictions for Q2 and 2022 as a whole. We hope 

you find this report informative and a source of valuable information.

Candidate-driven Market

Candidates dominated the agenda from late 2021 through Q1 2022, and we do not expect anything 

di�erent throughout the remainder of the year. The talent shortage is the top challenge for employers 

in all o�shore jurisdictions. Candidate acquisition is the top priority, and candidate sourcing is the 

leading recruiting obstacle.

Speed to Hire

Across the board, hiring times very much vary, but recently, our teams have noted that processes can 

move especially quickly for on-island candidates. 
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Welcome to CML’s Recruitment Market Update (Q1 - 2022)



FS has not seen such a diverse market for opportunities, possibly since just on the back end of the 

Global Financial Crisis. Even at that time, the market was flooded with opportunity, but not across 

nearly as broad a spectrum as now. 

Audit

There has never been such a strong value proposition for auditors to remain in their chosen profession 

rather than break out into industry. With the introduction of the Private Funds Law, all firms are 

competing for growth and talent like never before, and we're seeing real wage rises that have been 

largely stagnant since 2008-09.

Fund Admin & Captive Insurance

Fund administration and captive insurance management have shown steady, if somewhat modest, 

growth.

New Entrants to Market

We've seen very real and very exciting opportunities with new entrants to the market in the family 

o�ce, insurance and reinsurance space, which market observers have speculated on for years. These 

appear to be coming to fruition in an emerging post-covid era that has onshore Boards evaluating their 

priority lists and are potentially, at least in part, driven by a more mobile professional workforce which 

lends itself to more lateral thinking about being tied to a location in general.

Financial Services Market Update

Cane Garden Bay, Tortola, British Virgin Islands

We have not seen such a diverse market for opportunities in Financial Services, possibly since just on the back 

end of the Global Financial Crisis. 
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The legal recruitment market has been consistently busy since Q3 2020, and there is no indication of 

this abating. Almost every major law firm in the jurisdiction is projecting headcount growth in 2022 and 

beyond.  

Retention & Attraction

Projecting growth and achieving growth aren't the same thing, though. Talent retention and attraction 

have been the key topics of conversation since the turn of the year, particularly at the junior and 

mid-levels. 

Salaries

We have started seeing the dial move on base salaries for the first time in 5-10 years . This is a 

combined result of the increased cost of living, a talent retention endeavour, and a means of 

competing with some of the onshore jurisdictions that o�shore jurisdictions attract lawyers from, 

namely London.

High Demand Across Practice Areas

There is no specific practice area that seems noticeably busier than others. High demand for new 

attorneys exists in Corporate, Funds, Finance, Litigation, Insolvency and Trusts. While most of these 

vacancies are at the NQ-5PQE level, there also seem to be more senior-level opportunities, which can 

only really be a symptom of departures/resignations.

Competitive Market

Finally, one noticeable trend is the increasing appetite for Cayman law firms to hire from each other. 

Historically, this was a rare occurrence.

Legal Market Update

Almost every major law �rm in the jurisdiction is projecting headcount growth in 2022 and beyond. We have 

started seeing the dial move on base salaries for the �rst time in 5-10 years. 
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Sunset over Hamilton, Bermuda

This past quarter has seen a marked increase in hiring activity in the tech space, with data indicating 

positive expectations for the economy in 2022. When we look at the o�shore IT market, the most 

topical issues and areas of concern currently are Software Engineering & Cyber Security.  

Software Engineering

Software engineering (specifically within the Microsoft realm) continues to be an area of massive 

growth as more and more firms move their software development o�shore. This has resulted in an 

increased interest in the area across the island among younger professionals, so we should see an 

increase in local talent within software engineering in the coming years. 

Cyber Security

Due to the increase in work from home practices, many firms are seeking to bolster and strengthen 

their internal technology due to the increased cyber risks. Security is a huge part of every IT 

professional's day-to-day role, and we are noticing a steady increase in more information 

security-related jobs. Existing security teams are often relying on additional security-related 

professionals from outsourcing partners to help with work overload and to ensure the entire 

environment is fully monitored as a result of increased breaches. 

IT Market Update

When we look at the o�shore IT market, the most topical issues and areas of concern currently are Software 

Engineering & Cyber Security.  
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Hard to Find Skill Sets

Not dissimilar to 2020 and 2021, this quarter has presented a steady stream of jobs for traditional 

hard-to-find skill sets, and we expect this trend to continue through the remainder of 2022. Some of 

the typical hard-to-find skill sets include:

• Business Analysts

• Senior Network Engineers 

• Strong IT Account Managers

Senior-level Opportunities

There has also been an increase in more senior-level hires at the executive level, which is a promising 

sign that companies continue to see o�shore jurisdictions as a solid option to base their technical 

leadership. 

IT Market Update (continued)

Dining al fresco at Camana Bay, Grand Cayman
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