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Priorities, Challenges, and Outlook for the O�shore Recruitment Industry
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The Baths, Virgin Gorda, BVI



Since our founding in 2004, CML has grown to become the trusted recruitment, HR, and immigration 

services partner to many of the best known professional, legal, and IT firms across the O�shore 

jurisdictions. Our mission is to help clients build great teams and to help candidates build great careers.

Our Core Values 

The driving principles that shape everything we do: 
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Your Trusted O�shore Partner

Excellence, reliability,
and integrity

PROFESSIONALISM
Knowledgeable and
experienced professionals 

EXPERTISE
Continuous improvement
in all we do 

INNOVATION

Our commitment to the 

highest standards of service 

and integrity has allowed us 

to become a trusted 

recruitment, HR, and 

Immigration services 

partner to the o�shore 

world’s best known 

financial, IT, and legal firms 

and beyond. 

With more than 50 years of 

combined recruitment, HR, 

and Immigration services 

experience, our consultants 

are experts in sourcing 

talent for firms across the 

O�shore jurisdictions.

Innovation isn’t just about 

having the best technology. 

It’s about finding new and 

creative ways to solve 

problems, enhance our 

services, and add value for 

clients, sta� and 

candidates. 



Businesses are experiencing hurdles in simply doing business.

Our teams observed 145% increase in job orders in Q3 2022 compared to Q3 2021, showing the continued growth 

of the market.

CML is pleased to share the priorities and challenges from the o�shore recruitment industry that our 

teams have experienced in Q3 2022. As well as predictions for Q4 and the remainder of 2022. We 

hope you find this report informative and a source of valuable information.

‘Summer Slump’

Q3 always coincides with the start of the summer holidays; typically, this results in a slow start with many 

decision makers on vacation or out of their jurisdictions, and recruitment takes somewhat of a back 

seat. For some teams, this trend seemed more pronounced this year, given it was the first ‘normal’ 

summer in a few years. That said, our teams observed 145% increase in job orders in Q3 2022 

compared to Q3 2021, showing the continued growth of the market.  

Candidate-Driven Market

As we move into Q4, our predictions reflect what we have witnessed over the last year; it is firmly a 

candidate-driven market across all o�shore jurisdictions that our teams operate in and within all 

industries we represent.  

Specifically in relation to the Cayman Islands, with the talent shortage still a top priority, national 

unemployment rates decreasing, and the current back log in work permit approval times, businesses 

are experiencing hurdles in simply doing business.
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Welcome to CML’s Recruitment Market Update (Q3 - 2022)

https://www.caymancompass.com/2022/10/03/unemployment-rate-falls-to-3-in-first-half-of-2022/


For the first time in the last 15 years of Financial Services recruitment, we see the market continue to 

be candidate-led. This trend allows talent to benefit from inflated o�ers, which would not have been 

the case in previous years. 

Diversification in Roles

Diversification is the buzzword of the quarter, with our recruiters working on an ever-increasing 

number of blockchain, family o�ce and reinsurance roles that were not on the radar five years ago. 

Financial Services Market Update

Cane Garden Bay, Tortola, British Virgin Islands

The continued trend of a candidate-led market allows talent to bene�t from in�ated o�ers, which would not 

have been the case in previous years.
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Q3 is often met with lower levels of recruitment due to the summer holidays being in full swing and this 

year was certainly on trend, however, things bounced back with aplomb, and many of the key practice 

areas were as busy as ever as the quarter drew to a close. 

Growth on the Horizon

New funds, litigation, finance and regulatory opportunities have been coming in weekly since 

mid-August, and these all seem to be driven by growth. Q4 is usually the busiest quarter, with law firms 

ramping up hiring e�orts before the calendar year-end. Early indications show that this trend will 

continue again this year.

Legal Salaries Increasing

Many major law firms conducted pay reviews and announced bonuses at the beginning of Q3. Salaries 

appear to have gone up across the board, and it was a healthy bonus season. There seems to be a 

general air of contentment amongst o�shore fee earners.

Legal Market Update

New funds, litigation, �nance and regulatory opportunities have been coming in weekly since mid-August.
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Seven Mile Beach, Grand Cayman



Sunset over Hamilton, Bermuda

Our Q3 update duplicates trends seen earlier in the year, with IT roles continuously in demand. This 

talent shortfall reflects at all levels, from consultant to high-level managers. Opportunities are growing 

continuously each quarter, and for the 3rd one in a row, we experienced requests for software 

engineers within the .NET space. Senior roles, such as development managers at all levels, are also in 

demand.

There is a pressing need within MSPs for IT support at all levels, especially candidates possessing 

skills with cloud experience (Azure) and CISCO networking abilities. In the Cayman Islands, firms 

predominantly recruit candidates already in situ and well-certified in the various technologies.

IT Market Update

There is a pressing need within MSPs for IT support at all levels.
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