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Housing Rehab Manager 
Role Description 

 

 

Role Summary 

Community One is seeking an experienced, relationally strong, and mission-minded individual—with an 
evident Christian faith—to manage and grow a unique whole-house rehab program in Evansville.  

The Housing Rehab Manager is responsible for the oversight of our whole-house rehab projects.  These 
projects consist of creating safe and affordable housing in our community by taking a vacant and 
dilapidated house, gutting it to the studs, and fully restoring the home with a modern floorplan, 
energy-efficient construction, new mechanicals and finishes, and maintenance-free exteriors.  Our 
homes are sold to hard-working families of modest income and proceeds are used for future projects. 

These projects are completed with a combination of volunteers and licensed subcontractors working 
together, so good interpersonal skills are needed along with construction planning and project 
management experience. 

In addition to transforming housing, this program is designed to bring people from around our 
community into disinvested neighborhoods—places they would not normally go—for the purpose of 
building understanding and expressing love for our neighbors.  

This individual works independently in the office environment, on the construction worksite, and out in 
the community developing and sustaining program partnerships.  Either full time or part time, hourly 
or salary, will be considered based on candidate preference, experience, and ability. 

Qualifications & Skills 

• Requires a demonstrable working knowledge of housing construction principles and practices, 
along with actual hands-on experience in housing construction or extensive rehab. 

• Knowledge of local building codes, project permitting, and inspection processes is needed.  
Licensed as a Residential General Contractor in Evansville/Vanderburgh County is a plus. 

• This role requires the development of long-term partnerships with construction subcontractors, 
businesses, volunteers, and funders.  Therefore, this role requires good interpersonal skills and 
communications skills. 

• The ability to plan, budget, and coordinate multiple whole-house rehab projects using a 
combination of licensed subcontractors along with community volunteers is essential.  

• Team building and management is a critical skill for this role.  In order to grow this program, it 
will be necessary to build and support volunteer project managers and crews working weekly at 
different sites.   

• Applicants should be drawn to this work as a mission, and should be self-motivated and willing to 
innovate and problem-solve within a unique organization that is developing new approaches to 
housing restoration in Evansville. 
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Essential Functions 

The Housing Rehab Manager is key in advancing the spiritual and physical mission of Community One 
and will work closely with the Executive Director in fully developing this role. 

Responsibilities of the role include: 

• Approach this role daily as an expression of your Christian faith, and an opportunity to love your 
neighbor as yourself and to empower others to do the same.  Pray with the individuals that are 
served by Community One and those that serve with us. 

• Cast vision and lead in improving and growing the program.  Develop annual program goals and 
budget.  Standardize and document the rehab process steps to be used on each project. 

• Manage housing acquisition and the housing inventory.  Ensure all legal, tax, and title 
documentation and processes are completed for each property. 

• Recruit, mobilize, and support volunteers at all skill levels.  Teach, mentor, and empower highly-
qualified volunteers to manage rehab projects.  

• Build a competent and committed team of business and subcontractor partners that will invest 
with us in transforming housing in Evansville.   

• Proactively seek grants, donations, and in-kind gifts to support housing programs.  Steward and 
cultivate relationships and partnerships.  

• Implement evaluation processes that feedback from program participants and homebuyers to 
measure the outcomes and effectiveness of the program. 

Faithfulness 

Community One is a Christian workplace.  Since our work is both physical and spiritual in nature, staff 
members must possess both the outward Christian faith as well as the skills to accomplish all elements 
of the role.  As a public role in a Christian organization, this role requires: 

• Agreement with the Community One Statement of Faith and Staff Covenant. 

• A Christian faith that is rooted in prayer and humility—equipping you to thrive in an overtly 
Christian organization. 

• A faith that is attractive to others and can draw out a unity toward living out the love of Christ to 
all; and you can lead and serve in the organization through that love. 

 

These statements are intended to describe the general nature and level of work being performed, and are not to be 
construed as an exhaustive list of duties and requirements.  Additional duties may be assigned from time to time as 
deemed appropriate and/or necessary.  

 

 

 


