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Violence in the LGBTQ Community and
its Impact on Survivors of Intimate
Partner Violence

Department of Children & Families Requirements
• The WI Department of Children and Families, Domestic Abuse
Program, supports this training to comply with the requirement
that Family Violence Prevention and Services Act (FVPSA )
funded programs develop a practice of promoting access and
inclusion of Lesbian, Gay, Bisexual, Transgender and Questioning
(LGBTQ ) individuals, as well as developing non‐discrimination
and anti‐harassment policies.
• This is a grant requirement, but as importantly, a commitment
to ensuring all survivors have access to culturally‐appropriate,
life‐sustaining resources.

Department of Children & Families Requirements
FVPSA‐funded DV programs must:
• Assure that the needs of LGBTQ people are taken into consideration in the agency’s
programming.
• Establish and publicize policies prohibiting harassment based on race, sexual
orientation, gender, gender identity (or expression), religion, and national origin.
• Train all staff members in each contract period (i.e., every year) on how to prevent and
respond to bullying and harassment in all forms.
• Document and keep on file participation of all staff in an annual webinar (or other
approved training) on LGBTQ access and inclusion.
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Department of Children & Families Requirements
The DCF Domestic Abuse Program recommends that all new agency staff
view the four webinars from the 2015‐2016 webinar series on serving
LGBTQ people:
• Serving LGBTQ Youth Victims & Survivors – 6/1/2016
• Development and Maintenance of Policies Prohibiting Harassment of LGBTQ
People – 3/10/2015
• Creating a Welcoming and Inclusive Environment and Services for LGBTQ People –
3/3/2015
• LGBTQ 101: Terminology, Concepts & LGBTQ Intimate Partner Violence – 2/17/2015
They are found at www.endabusewi.org/recorded‐webinars/

Department of Children & Families Requirements
• The information from the core webinars will enhance
understanding of new staff about services for LGBTQ individuals
and their role in creating a welcoming, inclusive environment.
• The core webinars are also great as a “refresher” for any
interested staff.
• New webinars will be offered annually to provide fresh and
cutting‐ edge information on accessible, welcoming services for
the LGBTQ population.

Who is Diverse & Resilient?
Kathy Flores
Statewide LGBTQ Anti‐Violence Coordinator
Our mission is to achieve health
equity and improve the safety and
well‐being of LGBTQ people and
communities in Wisconsin.
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Understanding Sexual Orientation
A person’s physical, romantic and/or emotional attraction to others.

Lesbian

Gay

A woman whose primary
attraction is to other
women.

People, typically men,
whose primary attraction is
to members of the same
sex.

Queer

Bisexual
A person whose attraction
is to more than one sex or
gender.

Straight

A term that can be used to describe
gender and sexual identities, claim a
unique identity, or to describe the
LGBTQ community.

People whose primary attraction is
to members of a different sex or
gender.

Understanding Gender Identity and Expression
Gender Identity: A person’s internal, deeply held sense of one’s own gender.
Gender Expression: Gender as presented through one's name, pronouns,
clothing, haircut, behavior, voice, or other characteristics.

Gender Fluid
When a person’s gender
identity and expression varies
within or beyond the gender
binary.

Exercise
Safety Exercise
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Drew – March 27, 2017

Safety?
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Homicide

Homicide

• The 2015 Report on LGBTQ and HIV Affected Hate Violence from National Coalition of
Anti‐Violence Programs showed that 2015 was once again a deadly year for LGBTQ and
HIV‐affected communities.
• There were 24 reported hate violence homicides of LGBTQ people, a 20 percent increase
from the 20 reported anti‐LGBTQ homicides in 2014.
• Of the 24 reports of homicides, 62% were people of color, including 12 people who were
Black and three who were Latin/a. Sixteen of the homicides (67%) were transgender and
gender nonconforming people. Of the total number of homicides, 54% (13) were
transgender women of color
• Of survivors of hate violence, People of color and transgender and gender
nonconforming people made up the majority of victims of hate violence. Of the total
number of responses for race and ethnicity, 60% were identities of color.
• The 2016 report is days away from being released but already we see a spike in hate
violence related homicide even before adding the 49 homicides at Pulse nightclub in
Orlando

Race & Immigration
• According to the most recently released
report by NCAVP, of the documented
intimate partner violence related homicides
of LGBTQ people in 2015, 46% were
transgender women, all of whom were
transgender women of color.
• Racism within our community and
movement.

Today’s LGBTQ Refugees and Immigrants
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Technology and Hooking Up

Hook up/Pick up Violence
• Individuals are often reluctant to report such incidents to
an AVP due to stigma around sexual activity.
• Survivors of pick‐up violence often feel….
• an extra sense of shame or a fear of reporting because
they engaged in anonymous sex
• fear being blamed or arrested and therefore may not
report this violence to the police or to community
based organizations.
Information from NCAVP
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Hook up/Pick up Violence

• Pick‐up violence is one of the least discussed forms of
violence committed against LGBTQ communities.
• Many pick‐ups happen without incident. However,
violence can occur when someone picks up or cruises
others with the intent to harm.

Information from NCAVP

Hook up/Pick up Violence

• This can result in verbal harassment, physical and sexual
violence, robbery, and even murder.
• Pick‐ups can be arranged through internet cruising and
phone applications in addition to public or private places,
like bars, bathrooms, and private homes.

Information from NCAVP

Percent (%)

Mental Health,
Suicide & Self Harm

* Statistically significant
difference at p<0.05
Source: 2013 Milwaukee YRBS
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Social Support

* Statistically significant
difference at p<0.05
Source: 2013 Milwaukee YRBS

Suicide Risk Factors

Seth Walsh, 13

Cody Barker, 17

Raymond Chase, 19

Asher Brown, 13

Tyler Clementi, 18

Billy Lucas, 15

Legislative Violence
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Messaging for Pride 2017

Developed in collaboration with the Virginia Anti‐Violence Project who first developed this messaging for consent. Find out
more at http://www.vapride.org/blog/2014/7/21/ask‐a‐cutie‐before‐you‐touch‐that‐booty

General Safety Tips for LGBTQ Community
• Trust your gut
• Leave a trail
• Take a buddy
• Look alert
https://www.roomtobesafe.org/get‐help/stay‐safe‐tips/

General Safety Tips
• Watch your drink
• Know your limits
• Be aware of surroundings

https://www.roomtobesafe.org/get‐help/stay‐safe‐tips/
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Asserting Your Boundaries
• Your boundaries are beautiful
• Use words
• Be direct
• Use body language

https://www.roomtobesafe.org/get‐help/stay‐safe‐tips/

Hooking Up
• Make a safety plan and let someone else know
• Use your tech
• Meet in public

https://www.roomtobesafe.org/get‐help/stay‐safe‐tips/

Hooking Up
• Practice safer sex
• Trust your instincts
• You can say no

https://www.roomtobesafe.org/get‐help/stay‐safe‐tips/
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Getting Help
• These tips are suggestions for staying
safer. If you experience violence it is
not your fault, whether you follow
these tips or not.
• Room to Be Safe Line: 414‐856‐LGBT
(5428) or www.roomtobesafe.org or
call 414‐856‐LGBT (5428)

What can your program do?
• Examine who you serve
• Have workplace policies that protect sexual
orientation and gender identity of staff and
residents/clients
• Examine leadership and boards. Are LGBTQ and
LGBTQ POC represented?

What can your program do?
• Include LGBTQ relationships in your healthy
relationship curriculum
• Expand groups to include all survivors
• Stand in solidarity to fight anti‐LGBTQ legislation
and support pro‐LGBTQ legislation
• Be present at LGBTQ events
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Learning about Your Impact
LGBTQ people thrive, living healthy, satisfying
lives in safe, supportive communities
LGBTQ people grow, explore, and feel hopeful,
bringing more to their social and work lives
LGBTQ people become resigned and fail to thrive,
bringing less to their social and work lives
LGBTQ people feel hopeless, struggle to connect,
and work to survive

LGBTQ people despair and struggle to survive

Appreciation Scale
Would advocate for access and rights
for LGBTQ people, and celebrate their
contributions to us all

Would support access and rights to
LGBTQ people, and embrace them
for who they are
Would allow some access and rights
to LGBTQ people, but would not
support them through full access
Would limit rights and access to
LGBTQ people
Would deny rights and access to
LGBTQ people

Questions?
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