
 What is the interaction between the pharmacy resident and the medical staff? Are the physicians 
receptive to having a pharmacist on rounds? 
The pharmacy resident works very closely with the medical residents. At the beginning of the residency, the 
pharmacy resident participates in orientation with the medical residents and they begin to develop a solid  
working relationship. Physicians are remarkably receptive to having a pharmacist on rounds. They appreciate 
the clinical services provided by the pharmacy resident and highly value all the assistance they receive. 
Physicians frequently seek out the pharmacy resident for questions regarding various topics, including drug 
dosing, antibiotic choice, drug levels, and side effects. The pharmacist’s clinical opinion is highly regarded and 
taken seriously.   
What core rotations are required at Jersey Shore University Medical Center?  
Internal Medicine, Infectious Diseases, Pediatrics, Cardiology, Critical Care, Research project, Medication 
Management/ Safety, Geriatrics, and Ambulatory Care Clinic 

What elective rotations are available at Jersey Shore University Medical Center?  
HIV clinic, Heart Failure clinic, PICU (pediatric ICU), NICU (neonatal ICU), SICU (Surgical ICU), and 
Nephrology. Residents can also repeat any of their core rotations, if desired. If the resident has a particular 
interest in a certain area, an elective rotation may be developed to accommodate their interests/ needs.  

Are there teaching opportunities? Will the resident co-precept pharmacy students?  
There are many teaching opportunities throughout the year. The resident will be presenting various lectures to 
medical residents, nurses and pharmacy staff. The resident is required to participate in the Teaching Certificate 
Program through the Ernest Mario School of Pharmacy, Rutgers University and will all precept one 
Intermediate Pharmacy Practice Experience (IPPE) student for 4 weeks. Other examples of teaching 
opportunities include topic discussions, teaching during rounds, Brown Bag events for patients, and evaluating 
student projects/presentations. As an option, the resident will also have opportunities to teach lectures in 
Pediatrics or Infectious Diseases at the Ernest Mario School of Pharmacy.   

What are the staffing requirements?  

As required for accreditation by the American Society of Health-system Pharmacists, the residency program is 
required to have a staffing component. This allows for a more practical and well-rounded experience in 
pharmacy operations and trains the resident to act as a practicing staff pharmacist. Every other weekend, the
resident will be required to staff two 8-hour shifts in a de-centralized pharmacy system.  
How are residents evaluated?  

Residents are evaluated using the ASHP Residency Learning System through Resitrak®. Goals and objectives 
are defined at the start of each rotation, and they are expected to make progress towards these targets. There is 
often informal verbal feedback on rounds and during topic discussions, or as requested by the resident or the 
preceptor. At the end of each rotation, there is a formal written evaluation between the preceptor and resident. 
The resident also meets periodically with their selected mentor and/or Program Director to review their 
experience during the rotations and reflect on their progress throughout the residency as a whole. The aim is to 
ensure that the resident is gaining what they hope to achieve and that the programs tailored and meeting the 
resident’s needs.  

  
      Why should I choose Jersey Shore University Medical Center for my residency? 
        
 Residents are mentored by outstanding preceptors who are committed to patient care and the training of young 

practitioners. There are numerous opportunities for teaching and serving as clinical preceptors for pharmacy 
students from Rutgers University. In addition to a competitive salary, the residency provides free parking and a 
monthly stipend to cover the cost of meals in the employee cafeteria. 

  
 
  
 
 



We Participate in PhORCAS 
 

 

Residency Matching Program  

Jersey Shore University Medical Center PGY-1 pharmacy residency participates in and adheres to the rules of 
the Resident Matching Program process.  

Curriculum Vitae  

A current copy of your current curriculum vitae is required. Your curriculum vitae should include the colleges 
and/or universities attended (including dates), degrees conferred or expected, professional experiences, 
rotation/clerkship experiences, extracurricular leadership experiences, and other academic and professional 
achievements.  

Letter of Interest  

A letter of interest should include short-term and long-tern professional goals, motivation for residency training, and 
why you are interested in the Jersey Shore University Medical Center Residency Program.  

Transcripts  

Submit official pharmacy school transcript(s) for all post-secondary pharmacy coursework. Candidates must 
have graduated from an ACPE-accredited school or college of pharmacy with a Doctorate of Pharmacy degree.

Letters of Recommendation  

Three letters of recommendation are required.  

Deadline  

All application materials must be received by January 15th.   

An on-site interview at Jersey Shore University Medical Center Residency Program is required.  
Interview  

 
To be considered for a Pharmacy Residency at Jersey Shore University Medical Center, you must:   

• Be a PharmD graduate of an accredited college of Pharmacy by July 1st  
• Be eligible for licensure as a registered pharmacist in the state of NJ, and are expected to complete the 
licensure process or apply for reciprocity by September 1st  
• Be enrolled in the American Society of Health-System Pharmacists Residency Matching Program.  
• Applications for the matching program may be downloaded from www.natmatch.com/ashprmp. The deadline 
for match registration is usually in mid-January.  

 

• Submit the required materials in PhORCAS by the January 15th deadline  
• Once your completed application is received and you have been selected for an interview, you will be 
contacted to discuss dates.  
• The ASHP Matching Program results are announced in mid-March. If you match, you will receive a letter of 
acceptance soon thereafter.  



 
 

 


