Minnesota Mineral Club – Respectful Conduct and Anti-Harassment Policy
Purpose
The Minnesota Mineral Club (MMC) is committed to maintaining an environment of respect, integrity, and open communication. Whether participating in Club meetings, events, field trips, or online discussions, all members, officers, and volunteers should feel welcome, valued, and free to express their ideas without fear of bullying, harassment, or intimidation.
This policy establishes clear expectations for behavior and outlines the Club’s commitment to a positive, transparent, and supportive environment for all.

Scope
This policy applies to:
· All MMC members, officers, directors, and committee members
· Any person participating in MMC-sponsored activities, meetings, events, field trips, or communications (including electronic platforms and social media)

Policy Statement
The MMC will not tolerate any form of bullying, harassment, intimidation, discrimination, or conduct that creates a hostile or uncomfortable environment. All participants are expected to treat others with dignity, courtesy, and respect.
Prohibited Conduct
Examples of conduct not aligned with MMC values include, but are not limited to:
· Verbal abuse, ridicule, name-calling, or personal attacks
· Threatening, intimidating, or demeaning behavior
· Discrimination or harassment based on personal characteristics, beliefs, or opinions
· Spreading rumors, exclusionary actions, or attempts to silence or undermine others
· Behavior that disrupts meetings, discourages participation, or creates hostility

Expected Conduct
All officers and members are expected to:
1. Communicate Respectfully: Engage in civil, courteous dialogue — even when opinions differ.
2. Foster Open Discussion: Encourage new ideas, constructive feedback, and thoughtful debate.
3. Listen Actively: Show appreciation for others’ contributions and perspectives.
4. Collaborate Positively: Work together toward shared goals with honesty and integrity.
5. Model Leadership: Officers and directors have a special responsibility to uphold and demonstrate these values.

Board and Leadership Environment
The MMC Board of Directors and leadership teams will maintain an atmosphere that is:
· Open: Ideas and opinions may be freely expressed without fear of retribution.
· Transparent: Decisions, discussions, and actions will be conducted in good faith and in the best interest of the Club.
· Constructive: Feedback and differing viewpoints will be received respectfully and considered thoughtfully.

Reporting Concerns
Any member who experiences or witnesses behavior inconsistent with this policy is encouraged to report it to a Board officer, the Club President, or the Ethics Committee (if applicable). Reports will be handled promptly, fairly, and as confidentially as possible. Retaliation for reporting concerns is strictly prohibited.

Accountability
The MMC Board of Directors may take appropriate action when violations occur. This may include mediation, counseling, removal from committee or leadership positions, suspension of membership privileges, or other actions consistent with the Club’s bylaws and code of conduct, by majority vote of the BOD.

Commitment
The Minnesota Mineral Club believes that a culture of respect, curiosity, and kindness helps our members — and our shared passion for geology and the natural world — truly shine. By upholding this policy, we ensure that every member has the freedom and support to think creatively, speak openly, and participate fully in our community.

