Ject was intended to describe traditicnal Mavajo decisior—
making strategies for livestaok rotatior and cther land use,
Tasks included trainivng of Navago interview staff, ebhwno-
science interview, ethvographic analysis, and collaborative
veport—writing with Navajo staff. (Pogition 172 — time)

OCTOBER 1982 —~ JUNE 1982: Director, Resesarch Froject :
"Ethrnographic and Socislinguistic Study of Exenplary Bilirn-—
gual Education Program on the Navajo Resarvaltion, " Dine
Ei'0lta Research Institute. Project was intended o des—
oribe the educatioval philosophies of Navajo parents and the
anticipated and observed effects of a bilivmgual education
program at Rock Point Community School.  Tasks include di-~
vaection of Mavajo interview staff, conducting Fisld inter—
view, analysis of interviews of school persorrel and commua—
nity, and write-up of descriptive reports. Also included
ot inge admivistrative tasks and proposal-—writing intended
for the desigr of other research and development projects.
{(Position 178 -~ time)

OCTOBER 1973 - SEPTEMBEER 1965A: Dirgctor, Statistical Survey
Research Project "A Study of Navajo Perceptions of Environ-
mental Charges Resulting from Evergy Resources Development,
Navajo Commurity College - Shiprock Campus. Frojeot was
internded to validate ard further explain ethvnographic des-
cription of Navajo—pevceived costs, benefits, and strategies
for mitigation of adverse envirormertal efferts vrasulting
from energy develcoment Tasks irncluded directionm of MNava o
rasearch staff in guestiormaive design, statistical araly—
sis, and report-wiriting. Tasks also included DY G a L
wrriting and administrative tasks.

OCTOBER 1978 -~ SERTEMBER 197%: Director, Institubtioral Re-
search and Development, Navajs Community College - Shimrock.
Tasks included program evaluation and plarning, assistance
irn curriculuw development and planming for bilingual
classes, proposal writing for collens pragrams, and proposal
negotiatiorn

APRIL 197% - AUBUST 137%: Director, Facilities Inverntory
Study, pursuant to Title II, PUblic Law 95-471 (The Indiarn
Covtrolled Cammurnity Colleges Assistarnce Aot), Navago Commu—
nity Callege - Shiprock Campus, Shiprock New Mexico., Tasks
included regotiation of terms of facilities study with The
Ue 8. Department of the Interior, directicn of the collegs
staff in obtainivng data ivstrumental to institubticonal '
plarming, organization and writing of Firnal study report,.”
and routine administrative tasks for project implemertatior.

OCTORER 1977 ~ SEPTEMBER 1978: Director, Ethrnooraphic Re—
search Brogsots "ROStudy of Navajlo Perceptions of Ernviron—
mevital Chanpes Resulting from Enerpy Ressurces Development, ©
Navajo Community Collepe - 8hiprock Campus. Project was
internded to provide sthrographic dascription of Mavajo-—
percaeived costs, berefits, and strategies for mitigation of
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adversa enviromental effects resulting from enevgy develap-
mert.  Tasks included training of Navajo staff in sthrma-
srience interview and analysis, direction of Navajo research
staff in interview, discourse analysis, and report-writing.
Also, proposal-writivg and adwimigtrative tasks.

AUGBUST 1976 - SERTEMEER 1977: Facilities ang Educatiocrmal
Plarmer, Navajo Division of Education, Navajo Tribe, Tasks
ircluded educational policy analysis for 21 components of
the Navajo Comprehensive Educaticn Plan, with emphasis in
the physical, economic, and demographic feasibility for the
comstruct ion of new commurnity schools on the Reservation,
and on the feasibility of implemertation of bilingual educa-
tiomal programs for gach school. Also assisted iv the
writing of the overall Comprehensive Plar arnd in imple-—
merting the study on Navajlo secondary vocational sducatior.

I

JULY 1974 JUNE 1975: Educational Researcher, Navajo
Division of Educatiorn, Navajls Tribe. Frogject was intended
to describe Navajo student perceptiocns of their school envi-
rovmernts. Tasks included the fraining of Navajin resparchers
in interviewing techwigues, ethhnographic analysis, lirmguis-—
tic transcriptiorn, report weiting, and generating of gues—
tions for subsequent swvey guestiormaire, administered the
Following year. Also included report writing, field inter—
viewing, and routine administratiorn.

OTHER REBEARCH AMD CONBULTING EXPERIENCE

JANUARY 1383 -~ APRIL 1283y Comsultant on Edupational Re-
agarch Progect "Test, Desigrn and Identification of Gifted
Navajo Studerts,” Dine Bi'0lta Research Institute. Tasks
include structwral analysis of Navajo-larmpuage discourse and
assistance of Dirvector in identifyivng, defirming, and classi-
fyirg crucial Navago-language attributes and terms which
could be used iwm denoting intelligevce test comstructs o
propriate to bilirvgual Navajgeo skills and corntexts.

FEBRUARY 1983 - JUNE 1983: Consultant and Researcher for
DNR Pecples® Legal Services, in a Class Action Lawsuit by
the Citizens of the Haystack Community, orn the Navajo Reser-—
vation, agairnst the Santa Fe Railroad. Tasks included di-
rection of Mavajo Researchers in collecting information on
Navajo sacred places To be used ivn support of the Native
American Religious Freedom fAct. Tasks also included
gdrafting of reports and discowrse analysis.

MARCH 1982 — JUNE 198z: Researcher for Project "A Study of
the Impact of the Proposed Split Betwsen the Kirtland School
District amd Central Comsclidated School District Noo 23,0
with the Bureauw of Educational Plarming and Development, R.F.
Toviigarn, Director. Duties included ivterviewing, oo—or—
gdinating field resesarchers, and compiling the "Socic—Ecolo-

[
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gical Btudy, " which describes the attitudes held toward the
I

split by erucial sectors of the Comsclidated School District
Community FPeoaple.

FEBRUARY 1981: Expert Witrness for DNR Peoples® Lepal Ser-
vieces in Lawsuit between the Cattlemers’® fssociation of
Pueblo Pintado, o the Navajo Reservatiorn, and the Santz Fe
Railroad., Testimony concerned the adequacy of the Praposed
Ervironmerntal Impact Study re anticipated social and ecorno—
mic impacts on Navajos residing in the area.

JUNE 1381:  Advisor on Eneroy Boom Town impacts on the
daelivery of merntal health care to Navajos in the Faur Cor-
ners Area of New Mexico., Native Bmericanm Health Careers
Opportunity Program, Fort Lewis Collepge.

SEPTEMRER 1980 - SERPTEMRER 1982: Membership on the OMRB
Circular A-95 Subreview Committes Foe the San Juanm Courncil
af Courty Goverrments., Duties included review and svalua-—
tiom of proposals inm the fields of apprapriate technolongy,
health care delivery, education, and wildlife managemant, as
well as envirommental impact statements.

SEPTEMRER 1988 — JUNE 1981: Membarship an the Technical
Advigsory Group For the MNew Mexics Health Systems Ageroyv.
Duties included proposal review and policy aralysis for
developing programs in mental health care delivery, and with
an emphasis on analysis in the context of services delivery
in enavrgy boom town settings.

1977 - 198@: Researcher, plarmer, arnd consultant for the
educational research project: "A Study of the Philosophy of
Navajo Educatiorn, ¥ Institute for American Indian Commuritty
cducation, University of New Mexico. Tasks ircluded sassis—
tance in drafting the proposal, priovitizivg inportant do-
mains of study, itemizivg and scheduling major data collec—
tior, repoviing, ard armalysis tasks For completion of re—
search projsot.

BRANTE AND CONTRACTS
UBTARINED THROUGH PROPOSAL AND NEGOTIATION

1977-1978:  U.8. EPA Contract #68-01-38588 faor study of Nava-
Jo Perceptions of Economic Developmernt: $79, 982

1378-197%: Title IIl Indiarn Controlled Community Colleges
Plamring Grant for Bhiprock Community Collepe Program:

H39, 40@

Fall 1378: CETA Trainivng Grants: %8, 3o@

Spring 1979 Facilities Irnvertory Study Contract with

Bureauw of Indian Affairs to plan construction For new Bhip-

£



rack Community Oollege Campus:  $28, a0

1973-138@: U.8. EPA Cortract #E8~71-585@ foor statistical
survey of Navajgo Perceptions of Ecomomic Davelopment:
$79, BOGH

1975-1980:  Title I1I Indian Contvolled Commurity Collenes
Plarmivg Brant for Shiproek Cammunit y Collens Dommuniby
Development Programss 79, Q0@

i980-1988: Natioral Institute of Education Granmt For Ebhnoe
graphic and Sociclinguistic Study of Exemplary Bilingual
Program:  $S236, a0

1982-1981: MNational Sciernce Fourndation Appropriate Techro—
Logy Bramt o study Envirosmerntal and Ecorcmic Decisior—
Makirmg among Navajo Livestock Pastoralists:  $56, 568

Fall 1988: Bureau of Indian Affairs Title IV Gramt for
Furchase of library materials and eguipment: $19, Q0@

1381-1982: Title IV Elementary and Secondary Education Aot
research grant to study Navajo perceptions and defirmitions
of Giftedrness and thought developmert: 54, DG

1981-1982:  Miveority Biomedical Research Support Program
(MBRS) Grant for B8tudy of Navajo Driviking Behavior: ®£39, Sl

L382-13983:  MBERS HBrart for Comstruction oFf Cultwrally—-Appro—
priate Treatment Modality for Navajo Rleohol and Substarnce
Abusars: %39, AR '

1983-1284: MBERE Grant for Purchase of Minicomputer for
analysis of Public Health Service statistical data per—
taining o morbidity and mortality related to energy re-
sources developments  $38, 208

SCHOLASTIC HONDRE AND AWARDS

i Research Assistantship, Negro Educatiocn Project, Social
Seiences Institute, Washington University, St. Louis,
Missouri. Jules Herry, Principal Investigator.

e Tuition Awards and Teaching Assistantships, Washirngbor
Uriiversity. September 1968 - February 1373: February
1971 - June 1971.

Fe Teaching Assistantship, Northwsstern Uriliversity De—
partment of Anthropology.  September 1972 - Jume 1973,

4 Summer Research Fellowship, Cewiter for Urbarn Affairs,
Morthwestern University. Jure 1972, :



¥

Tia Digssertation Write-Up Fellowship. MNatiormal Irstitute
of Mewtal Health — CUAN.  fAugust 1974,

SRECIAL REPORTS

Schoepfle, G.M., R. Oguita, J. King, with I. Zohwsie, J.A.
Remirngtorn, J.K. MoNeley.
1283 Ethrographic Report: Navago Percepticrns of Drinmking
and Drinking Behavior in the Shiprack Area, Shiprook,
New Mexico: Alcoohol and Substance Abuse Project, Miro-—
rity Biomedical Research Bupport Program, Navajs Commu—
mity College.

Schoepfle, G.M., K. Nabahe, A. Johnson, L. tpshaw, :
1283 Navajo Perceptions of Land Use and Conservation in

Modern Ecological and Economic Contexts, Washinptom,

D0y Natiocmal Science Foundation. NSF/ISP-82015,

behoepfle, .M, KoY. Begishe, A.B. Pfeiffer, D. Platerao,

1982 Firal Report: Ethnographic and Soeiclinguistic Study
of an Exemplary Bilinpual Program on the Navajs Resar—
vation. Washinmgtorn, D.Cor Natiormal Institute of
Educat ior.

Schoeptle, G.M., W. Collins, R.T. Morgan, F. Morgan
1982 Socicecological Report, in Tornigan, R.F. Report on the
Impact of the Proposed Separaticn of the Kirtland
Sohool District from the Central Comsolidated School
district #Z&, " Farmington, New Mexico: Central Conso—
lidated School District #32.

Schospfle, G.M., KoY. Begishe, R.T. Moogan, F. Morgan, O
Johrnson, We Collinms, L. Upshaw,

1981 A Btudy of Navajo Perceptions of Envirormental Charnges
Resulting from Evergy Resources Development, Wash—
ingtor, D.Cos UeS. Ervironmental Protecticn Agency
Comtract No. &8-~31-5857.

G.oMoy HeYe Begishe, R.T. Morgan, , J. John, H. Thomas,
A Study of Navajo Perceptions of Envirommental Charnpes
Resulting from Enerpgy Rescurces Development, Wash-—
ington, D.C.: U.8. Envirormental Protection Agency
Cormtract No. &8-@1-3B68.

Schoepfle,
1979

Sehoepfle, G.M., L.J. Roarn, K.I. Yazrzie, 0. Werner,
1975 Bix Ethwographies of NMavajo Schools, m.s. Window Rook,
Arizonar Navago Division of Education, Navajo Tribe.

M



PUBLICATIONS

phy and

Wervier, 0., & B.M. Schoepfle
1984 8 Handbook of Ethposcience Ethrooraph
New York: Forthooming from Sage

Encyelopedias.
Publications.
Mo, Burtorn,

G iy
Mavajos and Enevrgy Development :
Makimg Under Political Uncertainty.

Horgan
Economic deerision
Forthooming in

Fa

Sehoepfle,
1984
Sohoepfle, G.M., M.l. Burton, K.Y. Begishe,
1984 Mavajo Attitudes Toward Development and Change: Uni-
fied Ethrographic and Survey RApproach to an Under—
standing of Their Future. Fortheooming in the American
Arthropolonist.
Sehoepfle, B.M., KoY. Begishe, R.T. Morgan, P. Rencs,
1984 A Cogritive Ethnographic Opproach to Social Imipact
in a Mavajo Commnity, " in Social Scienmtists
We Millsap (ed). Boulder,

Rasessmant
and Environmertal Plamning.
Colevrado:  Westview Press.
L. E. Fisher,
the Opsration of
&g

GoMuy MoD. Topper,
Operational Arnalysis of Culture and
Ethrooraphy: A Reconciliation.” in Commurication
Copnition. 7:3/4:378~496.

PAPERG

Schoepfle,
1974

Gole, M.bL. Burton
Ethrography and Survey in the Study of Navajio Ecaromic
Presented at the Annual Meetings of the

Sary Diega, California

Schoepfle,

19683
Deve lopment.
Soriety for Applied Anthropology,
Schoepfle, G.M., . Tonigan
1982 Cogritive Ethropraphy and Political Decision Making in
Education: O Case Example. Paper Presented at the
Arivual Meetirgs of the Rocky Mourtain Educational Re-
search MAssociation. Albuguergue, New Mexico.

Gat., Mol. Burton
The Relationship of Ethrography to Suevey in Deter—
Impact Assessment. Preserted at the

o8,
oAV

Sohoepfle,
minivig Social
Western Scocial Bociences Assoclation Meetings.

1961

Diego, Califorrmiaa
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1979 Cogritive Social Evvironmental Impact Pssessment: The
Mavajo Case. Presented at the Joint Meetings of the
Western Bocial SBrievces Associstion and the Sooiety for
Arid Lands Bitudy. Lake Tahowe, Nevada.

pfle, .M.,

1977 Bttitudes of Navago Studerts Toward Teachers and
Classes. FPresented at the Joint Mestings of the Socie—
Aty for Applisd Anthropology and the Southwest Anthropo-
logical fgsoeciation.  Bam Diego, Californias

pfle, G.M., H.I. Yazzie, L.J. Roan

1975 fApplication of Microethrographic Methodologies to Re-—

search and Training Settings. Presented at the Brmual
Maetings of fhe American Anthropological Pssociatior.
Ban Francisco, Califorrnia.

nfle, G.M.,

1972 "Behavioral Anthropolopy! and Ethrnosciences in the
Aralvesis of the Classroom.  Presented at the Onvnual
Meetings of the Central Btates Onithropological Soeiety.
8t. bLouis, Missouwri.

fry Molew s M. Sohoepfles

1381 The Interrelationship of Efthrography avnd Survey irn
Fipplied Booial Ressarch on the Navajo Reservatior.
Fresented at the Westerwm Social Science Associabion
Avmual Meetinpgs. BSan Diege, California.

sovny, E.R. & oMo Schogpfle

1377 Lanpguage Use fAmorng Navaio High School Students. Raper
Preserted at the Joint Meetings of the Socisty for
Applisd Anthropology and Southwest Anthropological
Association.  San Dieges, Californias

FROFESSIONAL SOTIETY MEMBERSHIP

Brerican Associatiorn for the Advarncemert of Scisnce

.

Rmaricarn Anthropological Asscciation

Bociety for Gpplied Arthropolpoy

TEACHING EXPERIENCE

This course is interded fo
familiarize the student with basic concepts and termivolopgy
in physical anthropolaogy, etholony, archaeology, linguis—
tics, social anthropology, and linguistic anthropolooy.
Examples are used to illustrate the potertial unmity ard
intervelationship of these differenmt disciplires. Course
has besn taught at  Ban Juan and Navajo Community Collepes.

&



This article is the first in a series on the business aspects of
anthropblogical practice, Future articles by xkz active practitioners
will desl with operating a practice, Here we will discuss the decision
to start a practice or other business,

Being one's own bess is & powerful and seductive notion, The
enterpreneur or independent professional has no superior to report
t0, The self-employed are masters of their own fate, sublisct of
course to federal, state, and local laws, regulations, and taxes;
comperition and other market factors; and the demands of their clients,
customers, and creditors,

Starting a business is not much different from doing fieldwork in
an unfamiliar culture, Regardless of how well you've done your
hemework, when you actually get to the field you will almost certainly
be stunned by the extent of your own lgnorance, So, if you're thinking
of setting up your own shop, here are some other things to think about.

I. Can you do it?
Do you have something

by

gzsakls Ty

Zan yo a lot of travel con short notice?

How mu g can you stand in your marriage cor other personal
relationsh

If your venture 1is to have any chance of success, it will require
a total commitment of time and energy. If that's how vou work already,
so much the better; if it's not, you will have 1o make sscrifices.

II., Can you make a living at it?
How much do you need to live on?
How much of that will have to come from your husiness?
Do you have a detaliled and itemized estimate -~  of where your
business income will come from and how much you can expect? Be certain
that untlil you have established yourself this estimate is wrong, and
3 more than likely wrong on the high side,
i Do you have a detaziled and itemized estimate of the cost of doing
i business? Be sure that this estimate is Xamwyx wrong, and more than
| likely wrong on the low side,
' What effect will foreseeable changes in government policy or
& gconomic conditions have on yvour business? } ‘
: Do you have enough financial resources to survive until the
businessXEXkRE R e RN X MR R R R K N R XA AN AN N A B S B X A HENET
R RN X Y RS R I NN R A X S B R B E X KR SNE YL (R Y
RN X BN RS M R NN K E e Y BE X E R ARG EE X B X AR L LI NE
EXBXKEENRBEE elither works or fails? i -
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Barry R. Bainton
5127 W. Aster
Glendale, Arizona
85304

Dr. Marietta Babe
hssistant Provest e
Wayne State University e
Detroit, MI 48202 19 June 1984

Dear Dr. Baba:

I am weiting n response to Dr. Ralph Jd. Bishops letier of June 7th in
which he invited me toO submit my name for nomination to the Governing
Council of NAPA. 1 am please 10 accept a nomination for a position as
member-at-iarge. Enclosed are my pesume, & biographicaT sketch in narva-
tive form and a position statement. AS requested. If you require any

further information oY i€ 1 can help in anyway, please let me Know.

Yours trulys .
/<3§z4ﬁﬁg,ﬂ%i;<§§24zww52%x

/ Barry R. Rainton, Ph.D.

cc. Dr. Ralph dJ. Bishop
encliosures? 4

p.S. After Augusﬁ 12th my address will be 6811 N. Cassim P1., Tucson,
Apizona, 85704 unless something else comes up.
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e RPN



BIOGRAPHICAL SKETCH

Barry R. Bainton

Dr. Barry R. Bainton began his anthropological studies as an undergraduate at
Brown University as one of the first majors in the new Department of Anthropology
in 1962. He graduateéin 1964 and joined the Peace Corps serving in Peru. In Peru,
he Tearned that he could apply the thedfy and practices he had learnéd in anthropo-
Togy in his duties working with Tocal communitiesﬂbarry out Tocal development pro-~
jects. When he returned to begin his graduate studies at the University of Arizona
in 1966, he took the Tessons Tearned in Peru as a focus for his graduate program.

As a graduate student he participated'én applied research among the Pascua Yaqui
Indians (1967}, the Pima-Maricopa Indian Community (1970-71), and the Papago Indian
Researvation. In 1969, he served as Information and Education Officer for the Papago
Legal Services program. In this capacity he served as a liason between the Legal
Services Program and the Tribal Government and the villages. Dr. Bainton was awarded
his MA in anthropology in 1970.

After working as a graduate research associate in the Division of Business and
Economic Research at the University of Arizona, he became Director of Research and
Evaluation for the Pima Alcoholism Consortium. He built his department from a one
person to eight member staff which conducted evaluations and planning operations
for the Consortium and Pima Lounty,Arizona. In 1973, he organized the Across Genera-
tions Symposium with Dr. Edward H. Spicer for the Tucson meeting of the SFAA. The
following year, he was a co-founder and incorporator of the Society of Professional
Anthropologists (SOPA). SOPA, a grass-roots organization of practicing anthropologists,
has served as a model for the development of other such grass-roots groups as WAPA,
COPA, etc. Dr. Bainton organized workshops at the 1975 and 1976 AAA and STAA annuaf
meetings where the SOPA concept was presented.

In 1976, he left the Pima Alcoholism Consortium be serve as project coordinator
on & study of the drinking patterns of the rural elderly of Arizona. He was appointed
to the faculty of the School of Home Economics at the University of Arizona where in
addition to his duties on the research project, he served as research coordinator for
the school. Upon completing the research project in 1980, he was appointed research
coordinator in the Office of the Vice President for Research for the University. Here
he conducted an ethnographic survey of the University's research community, the results
of which served as the basis for the University's Handbook for Principal Investigators.
Dr. Bainton completed his Ph.D. in January 1979 with a dissertation entitled, Anthropology
and the Social Engineer. The dissertation is a case study of the professionalization

and elaboration of the vrole of the social scientist.
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In July, 1980, Dr. Bainton was assigned by the Vice President of Research to serve
as Deputy Executive Director of the Consortium for International Development (CID).
As Deputy Executive Director, he managed CID's AID-sponsored contracts in the Yemen
Arab Republic, Bolivia, Cape Verde and an Indefinite Quality Contract with a total
value in excess of $50 million. In addition, he was responsible for CID's proposal
development and marketing effort. In July, 1983, Dr. Bainton Teft CID to pursue a
Master of International Management degree from the American -Graduate School of Inter-
national Management. He earned his MIM in August, 1984,

Dr. Bainton has written over 100 professional papers, reports, and studies. He
has served on the AD HOC Committee to Revise the Statement of Professional Responsiblity
of the AAA as the representative of the practioner point of view. He has been a member
of the SFAA's Committee for an Ahthropa?ogy of the Future and as a jobs counselor at
the AAA annual meetings. He has organized and participated in numerous scholarly and
practioner-oriented session both within the major anthropological organizations and
outside of the profession. He has served as a consultant to a number of pubTic and
private organizations.



Position Statement of
Dr. Barry R. Bainton

I would Tike to thank the Nominating Committee of NAPA for placing my name of
the 1ist of candiates for the Governing Council of the National Association for the
Practice of Anthropology. 1 am deeply honored.

For more than a decade I have fought, in my own way within the profession, for
the full recognition of the legitimacy and value of the practioner to the profession.
[ have personally experienced and witnessed the frustration of anthropologists caught
between the two worlds of practice and profession. Faced with the problem of down
playing their professional title in the practical world and attacked by their “colleagues”
for their unprofessicnalism in the anthropological world, many of my friends have been
forced to surrender their personal goals and ambitions to one or the other to insure
financial survival and to regain their self-esteem. I too have been so tempted. Vet
in my heart I know that to do so would be to cheat both myself and my choosen pro-
fession. Therefore, I welcome this opportunity to serve NAPA.

When Dr. Edward H. Spicer and I initially planned the Across Generations Symposium
for the STAA meetings in 1973, we were concerned%ﬁgﬁf the decline in the interest and
role of applied anthropology in the mainstream of the profession. Wefelt then, and I
still believe today that the work of the early applied anthropologists between 1935 and
about 1959 did more than anything else to move anthropology out of its natural history
stage into a true social science., Since then I have maintain this view. It has disturbed
me to see the break between the SfAA and AAA. Yet, I predicted such a fission in my
dissertation. I strongly believe that such a separation between practioner and academic
branches is harmful to the profession and the science of anthropology. Therefore, as
your representative on the Governing Council T will work very hard to promote and
foster Tinkages between these two complementary branches of our profession.

A second concern which arises from my experience in the practicing world, is the
Tack of a clear definition of anthropological input into practical and policy issues.
Today there is a blurring of disciplinary lines between the social sciences. In the
Tong run this is both good and necessary. VYet, if we trully believe that there is
an "anthropological perspective", a "science of anthropology” then we need to define
this rather than to Tet economist, scciologist and other ape us and we them. [ feel
that practioners hold the key to this definition and I will work to held develop this
perspective within the profession.

Finally, anthropology is the only discipline I am aware of where “professional
applied training programs" are being designed and promoted by non-practioners. There
is a real difference between those who do "applied" research and those who apply the
lessions of research to implement programs and projects. I will work to involve the



B.R., Bainton
Position Statement page 2

practioners and academic anthropologists in a dialogue to develop ideas for curri-
culum development to better prepare students tc enter the world of practice and to
encourage departments of anthropology to recruit practioners to teach such Courses.

I welcome the opportunity to serve NAPA and in the process to foster a strong 1ink
between the pracﬁfca? and scientific dimension of our profession.
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Marietta Baba
Assistant Provost
Wayne State University
Detroit, ML 48202

Dr. Baba:

Enclosed is a set of materials to support my request to be
nominated as a member-at-large for NAPA. These materials include:

-brief biography
-professional resume
-statement of proposed direction for NAPA

Please contact me at my office (602/248-0071) or at my
home (602/954-6416) if you need any additional information.

I have aléc; forwarded the nomination information to Edward
Liebow, a professional anthropologist working in the Phoenix
area (1334 W. Lynwood, Phoenix, AZ 85007).

Sincerely,

iy

G . { ) ./

Patricia Mariella, PhD
Research Analyst

124 West Thomas Foad e Suite 2071 « Phoenix, Arizona 85013 e (602) 248-0071



BIOGRAPHY

Patricia Mariella has worked as a professional anthropologist for
8 years. She currently works for the Inter Tribal Council of Arizona,
where she has been research analyst since 1981l. Dr. Mariella has alsc
worked as a professional consultant to tribal govermments, impact
assessment firms and adult education programs.

She is a mayoral appointee to the City of Phoenix freeway relocation
Hardship Review Commission. She also provided technical assistance since
1975 to the Fort McDowell Yavapai Indian Commmity in their successful
effort to avoid relocation and loss of their reservation lands to the
Orme Dam, a proposed Bureau of Reclamation facility in central Arizona.

She holds a PhD in social anthropology from Arizona State University.

June 1984



OF PROPOTED DIREC

B FOR NAPA

NAPA need- to move ranidly to address =pecific nesds of profes

sional
anthrovologi-t~ inecluding:

~gatablishment of a =ps¢ific federal per-onnel catsgory
for anthronolosi=t

~fevelopment of professional ~tandards for anthropologists
working in varioun fisld-

Thae hroader concern of vrofes-ional anthropologists in making ocur
expertize and general =¥ills widely understood and professionslly
recognized can be dealt with, in part, by close coordination with
other profe=sional orﬁanlJatlonﬂ out - 3&6 i anthropology. In addition,
NAPA could monitor, analyze and vprovide recommendation:z to its membership
concerning lepislation and other public volicy that would affect
anthropologi in their professional work.

Lg a new organiwation, NAPA needs to actively encourage and facilitate
participation from all professional anthropologists and solicit
continued direction from its developing membership.

prepared by Patricia Mariellas
June 1994



PATRICIA S. MARIELLA

EDUCATION
Ph.D., Social Anthropology, Arizona State University, 1983

M.A., BSocizl Anthropology, Arizona State University, 1976
B.A., Anthropology, University of Wiscomnsin, 1973

ON STAFF

188i-Current Research Analyst, Inter Tribal Council of
Arizona, Inc, -= research and program
development focusing on environmental health,
cultural resources, and governmental policy

COMMISSION MEMBERSHIPS

Freeway Relocation Hardship Review

1984 - Mayvoral appecintee to
n, City of Phoenix

Commissio

SELECTED CONSULTING

1982 - Development of Tribal Archives of the Fort McDowell
Indian Community

1981 ~ Development of Yavapal History Exhibit, Heard Museum,
Phoeniz, Arizona
- Preparation of a Multiple Resource Nomination to the
National BRegister of Historic Places of the prehistoric
and historic sites of the Fort McDowell Indian Community
1980 -~ Technical Agency Group member of the Central Arizona

Water Control Study under contract to the Fort Melowell
Indian Community; monitoring social and economic
components of the Bureau of Reclamation/Army Corps of
Engineers study of Orme Dam alternatives

- Network Member of the organizing committes:
international Association for Impact Assessment (IAIA)



Patricia 8. Mariella (continued)

Principal Investigator: Water Rights and Water Use Study
under contract to the Fort McDowell Indian Community;
extensive documentary work in archives in Washington,
D.C., California, and Arizona, as well as interviews with
Port McDowell community members, government and
professional experts:; training of two research
asslistants from the Fort MchDowell Indian Community.

Graat Writer: Fort McDowell Indian Community Title IV
part C (Indian Education}); 1 of 11 new programs funded
FY 82 .

Preparation of a general relocation policy draft for the
Navajo Nation wunder contract to Navajo Tribal Natural
Resources Qffice/Janus Associates, Tempe, Arizona

1872 - Technical Assistance: Yavapai Basket Project: Nationzl
Endowment for the Humanities/Heard Museum. Principal
Investigator -~ D.L. Davis, member of the Fort McDowell
Yavapail Indian Community

~ Technical Assistance: transmission line siting, Arizona
Public Service/ ACS Ltd.

-  Course Developnment: Maricopsa Technical College,
Southwest Studies Program

1978 - Research and Interviews: Native American Socio-EBeconomic
Impact Assessment, 500 Kv Transmission Line, (Southern
California ©Edison), under contract to Cultural Systens
Research Inc.

TEACHING

Program Developer and Teacher: G.E.D./A.B.E. Program, Fort
McDowell Indian Community - Scottsdale Community Colliege
1977-1881

Arizona State University: Indian Reservations Today (A4ASB

418) Spring 1979

Social Anthropology (AN 102) Fall
1981

Social Impact Assessment
(Lectures) Fall 1981



Patricia S. Mariella (continued)

Phoenix College: Cultural Anthropology (AN 102)
Spring and Fall 1980, Spring 1981
Indians of the Southwest (AN 245)
Fall 1980, Spring 1981

Mesa Community College: Indians of the Southwest (An 245}
Spring 19280

Heard Museum: Las Guias Program (lectures) 1980
- current

PUBLICATIONS

Khera, Sigrid, and P.§. Mariella
1983 The Yavapail. In Southwest (Volume 10) Alfonso Ortiz
(ed.) Handbook of North American Indians. Smithsonian
Instlitution, Washington, D.C.

Mariella, P.8., and D. E. Larson ‘
1282 What is a Significant Impact? Impact Assessment
Bulletin

Khera, 8., and P.S. Mariellsa
1982 Long~-Term Resistance to Relormation in an  American
Indiagn Community. In Involuntary Resettlement and
Migration, Art Hansen and Anthony Oliver-Smith (eds.)
Denver: Westview Press.

Mariella, Patricia 8.

18978 Yavapai Farming. In The Yavapai of Fort McDowell.
Sigrid Khera (ed.) HUD Grant #CPA~-AZ~-00-00~1003.

PAPERS READ AT MEETINGS

Successiul Resistance to a Dam Project by an Indian Tribe.
American Anthreopological Associlation Annual Meetings,
Washington, D.C. 1978.

The Planning Impacts of Orme Dam. Iinternational Conference:
New Perspectives on Planning in the West. Arizons State
University, Spring 1882.

The *No Action Alternative' ip the E.I.S. DProcess. Western
Social Science Conference, 1880. Symposium: Orme Dam ~ The
Case of a Desert Dam, organized by §. Khera and P.S.
Mariella. Discussant: Vine Deloria, Jr.

The Conseguences of Dam Projects in Native American
Communities. American Anthropological Association Annual
Meetings. Cincinnati, 1679.



Patricia S. Mariella (continued)

Current Issues in Indian and non-Indian Water Rights in the
Salt River Valley. Symposium: Native American Vater
Rights/Southwestern Anthropological Association Annual
Meetings, Santa Barbara, 1978.

The Effects of Federal Resettlemenﬁ Policies on Farming and
Water Use in a Native American Community. American Anthro-
pological Association Annual Meetings, Los Angeles, 1877.

Responses to Relocation in an American Indian Community.
Society for Applied Anthropology Annual Meetings, San Diego,
1877.

An Investigation of Populations with Significantly High 8Sex
Ratios and No Evidence of Female Infanticide. American
Association for the Advancement of Science Annual Meetings,
Southwestern Reglon. Tucson, 1876 Received award for Best
Student Paper.

RESEARCH GRANTS

Paracheck Graduaste Research Grant. Arizona State University
io77

Sigma ¥i Scientific Research Society of Horth America
1978, .
AWARDS

Best Student Paper: American Association for the Advancement of
Sclence, Southwest Annual Meetings (see Papers Read)

Dubois Scholarship: Arizona State University 1976-1978
Graduate Fellowship: Arizona State University

Phi Kappa Phi: Natiomal Honorary Society, University of
Wisconsin 1973 ~ current

REFERENCES: On Reqguest

June 1984
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JAMES F. DOWNS

July 18,1984

Hi Guys:
’ N .
Its voting time again. I have recieved letters expressing all sorts of sentiment

. ! [ 104 : PUTT . ‘ :
re the size of the govern council. Opinions are varied enough and in some
cases equivéeal enough -to justify a flat out vote. My own feelingé ‘are the .same. The
zouncil is too big..we only have 400 members and yvet a governing body as large as’

the entire assoéiation!&&ﬁ:y@u‘ve heard all that before.What's your pleasure?

K.,

Everyone who commented seemed in favor of the cultural expert xegistry.(?fégﬁu
But it would help to a have a formal statement. If we try to design the forms etc.
by mail we'll never get off the ground so I ask you to trust me not to 'muck it

up and simplly direct me to get the thing going.I'd like to see it operating

X

&L

before the meetings.

SOME GENERAL THOUGHTS

I am a bit troubled by the direction things seem to be headed in( I know it dangles

4(%; =5 /‘2?1&;a¢n/i;p

e

but what the heck).
NAPA is pQf an independant organization....it is part of the American Anthropological

association...I sometimes feel that we miss that fact a bit. I am in no way critical

e

of the NaPA bulletin ...my admiration for the é@potb way/it gets out 1is boundless.

Nonetheless we do have a vehicle of commmnicatign&in‘the AM. T would like us to

use our resources( which are dwindling to virtually zero) devoted to other

efforts.The AN is free and has a greater circulatioh than the bulletin. We can,

for a while at least,obtain free space forvnewsworthjﬁtems in PA and the WAPA bulletin.
We,are like it our notg a membership organization. We must fiéure out‘how to‘

& s , o .
get more agple on the-roles or we will have no representation in the councils of AAA.

rtstp B lert  Bopriid

. I suggest that we plan a desk or table at the meetings ..with extra bulletins...
copies of the orginal organizing letters and anything else can think of. A 'table

requires people to set it up and man it. Do we have any members_in:Denver?

( 7? /‘ﬂ)ﬂjfsff,x/‘

.. We need to do something...the most important séRbhg we can begin to the
‘N ReELoguiErd ——
get anthropology : 1T public hiring as a g

discipline which gualifies people for a wide range of jobs. We need this on the
federal level and in every state. I veolunteer to undertake the campaign here in

Washington. Who can wé get to tackle the various state employment commissions?

3605 Quesapa STREET, N.W. WasHincTon, D.C. 20015 202-244-8969



JAMES F. DowNs

WE need some loca%,grassroots,if ydu will'efforts to get t hé WAPAs and
PAPAs and-S0PAs and COPAs and MOPAs affliated with NAPA..We ﬂeed that
because we need the energy and resources of ‘local people workingl

in local areas to energize a national effort.

‘And...as unpopular is this view may be we must stop worrying about
SfAA.I personally think that the last couple of administrations of

S fARL have been unfortunate aberrations' and that calmer,less
confrontive ,beads will prevail in time. Right now SfARA is having

a tough time getting its indepeddant act together.Until they do

we cannot be heiped by waiting for them to move or seeking somggind
of over the fenée concurrance from them. We , ourselves/are too new..
.and unstructured to attempt to become a bridge over troubled waters.
There has élways been a great deal of over lap in AAA and SFAA membership. ..
I think. it will continue...its up to us to go after those pomessk
po?jgtial dual members and get them into HAPA.

An v way please mark your ballots and return them. Good summer to

everyone

3605 Quesapa STReeT, N.W, WasHINGTON, D.C. 20015 . 202-244-8969
.
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THE BULLETIN BOARD
NESSTO

The Network for the Ethnographic Study of Science, Technology
and Organizations is compililing a directory of people from indus-
try, government and academe doing ethnographic work in advanced
industrial societies. If you wish to be listed in the directory,
please send name, address, phone number, computer net address,
affiliation{s), education, and a description of your current acti-
vities and research interests (approximately 50-100 words) under-
lining five key words. Please respond by July 1 and send to

free.

w

NESSTOD, P.0. Box 11442, Stanford, CA 93405. Listing i
Enclose a $3.00 contribution for a copy of the directory (checks
payable to NESSTQ).
EXPOSURE

Media exposure 1s important for consultants and practitioners,
after all, look what the publication of IN SEARCH OF EXCELLENCE
did for McKinsey. We invite members to submit examples of reports
of their work which have appeared in local or national media, and
will mention these appearances from time to time, to indlcate the
possible avenues for publicity. For example, Helen Fisher has been
appearing imxkiRexzmkexzfxamkRrEpmrise as an anthropological expert
on the TODAY SHOW in recent months. Also, an article on Barabara
Pillsbury's work with kR&xChinese mBixk® family planning officials
appeared in the New York Times of May 18. We hope to publish some

tips on getting media exposure in future issues.
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MEMBERSHIP SURVEY SHOWS DIVERSITY,

ENTREPRENEURIAL

SPIRIT AMONG ANTHRO PRACTITIONERS

Ralph 3.

Bishop

117 N#P& members had returned their completed membership survey formsfby

September 10,

for a response rate of just over 29%.

This is very good for a mail

survey, and should permit us to place some confidence in the validity of the results.

In the following analysis, the demographic characteristics. of the sample pop~-

ulation will be treated first,
careers of the respondents,
cern to practicing anthropologists.

DEMOGRAPHIC CHARACTERISTICS.

Eight o

then the educational background and professional
and finally the responses

to a roster of issues of con-

percentl of those answering the guestion

SLng L UUESLL0T

on ethnic identification described themselves as members of an ethnic minority; all

but two of them Hispanic.
used a racigl term such as "White",
cribe themselves.

WOmer\%ﬁﬁ 35

“icantly

survey was sent oul was composed of 52% women and 48% men.
ple population is 41, with a range from 26 to 70.

ceiving the most recent degree is eight,
degree received in 1938.

+ * K Lok e ¥* ¥ ¥ EE 23 Rk

NAPA PRESENTS FIVE SE

"Caucasian®,

of the sample and men 44%
from the composition of the NAPA membership list,

Of those indicating nonminority status (92%), two-thirds

or abbreviations therecf to des-

The rest used an ethnic identifier.

This does not differ signif-

which at the time the
Medlan age of the sam-

Median number of years since re-

ranging from degrees just recelived fo a

(Continued on page 3)
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SSIONS FOR PRACTITIONERS AT DENVER

Robert Werge, NAPA Program Chair

NAPA is sponsoring five invited ses-
sions, designed to be of interest to
practitioners, for the ARA meetings in
Denver. The sessions have besen organ-
lzed to deal with issues that are rele-
vant to anthropelogists in the public
and private sectors. They were devel-
cped based on a telephone survey of a
sample of the NAPA membership.

At NAPA's suggestlcn, a major theme
of the ARA Meelting is "Economic and So-
cial Roles for Anthropologists in the
1980's." Several of our sessions speak
directly to this topic, but all NAPA
sessions will speak to the changing con-
ditions in which practitioners are deyv-

eloping their skills and their Jobs. Dif-
ferent formats will be employed in an
attempt to increase practitioner partici-
pation in the scientific program. NAPA
will carry out an evaluation of these
sessions to help design formats and top-
ics for future AARA programs.

1) THE ANTHROPOLOGIST IN AMERICAN S50-
CIETY: PAST PRESENT AND FUTURE., This
session will review the socioeconomic

‘roles of anthropologlsfs in the 20th cen-

tury, their public image, and emerging
roles in the coming decades. Thursday
Morning, November 15, 8:30-12:00. Chairs:

Helen Fisher and Walter Dickie. Papers
{(Continued on page 2)



DENVER PROGRAM (CONTINUED)

to be presented by Steve Barnett, J. M.
Weatherford, Erve Chambers, A. J. Kelso,
Ralph J. Bishop, Marvin Harris, M. Mar-
garet Clark, Walter Goldschmidt, Rich-
ard E. Ward, & Thomas Weaver. Discus-~
sants: Helen Fisher and Walter Dickie.

2) BUSINESS ANTHROPOLOGY: INTERNA-
TIONAL AND DOMESTIC. This session will
explore the roles being developed by an-
thropologists in the private, commercial
sector both nationally and internation-
ally. Thursdey afterncon, November 15,
1:30-4:30. Chairs: John Sherry and Jo
Rainie Rogers. Papers to be presented
by Kenneth N, Ehrensal, John Sherry,
Margo L. Smith, Hendrick Serrie, Ken-
neth A. David, Jo Rainmie Rogers, Brian
J. Spooner, Douglas D. Caulkins, R.
Griffin Coleman. Discussants: Lucy
Garretson and Luther Gerlach.

3) PRACTICING ANTHROPOLOGY IN PUBLIC
AND PRIVATE ORGANIZATIONS, This session
will focus on anthropologists' roles as
researchers, managers, policy analysts,
and administrators in new {(for our

field) orgsnizational settings. Friday
Morning, November 16, B:00-12:00. Chairs:
Max Drake, Ann Drake, Hal Nelson. Pre-
sentations by Ann Drake, Lowsll E. Sever,
Hal Nelson, G. Alfred Hess Jr. Michael

K. Orbach, Bruce Bradtmiller, Gerald M,
Britan, Liesa Stamm, Duncan C. Wilkie,
Linde L. Darga, Susan Meswick, Max Drake,
Marshall G. Hurlich, Joan S. Atherton,
William McKinney, Margaret Schneider,
Linda Nichols, Erin Harris, Craig Lahren,
Hugh Berryman.

4) ORGANIZING PROFESSIONAL ANTHROPOLO-
GISTS: THE DEVELOPMENT OF LOCAL PRACTI-
TIONER GROUPS. This panel and workshop
are designed to share experiences from
across the country in organizing local
practitioner groups, and to synthesize
that experience into some general guide-
lines for new local groups being formed.
Friday Afternoon, November 16, 1:30-5:00.
This session is Jjointly sponsored by the
Council for Anthropology as a Profession.
Chairs: Rebert Werge and Bob Wulff.
Preseritations by Robert Werge, Christine
Fry, Jim Jones, Gretchen Schafft, Rich-
ard Robinsen, Pamela R. Amoss, Bob
Wulff,

5) INDUSTRIAL ETHNOGRAPHY: ANTHROPO-
LOGICAL INVESTIGATION OF MODERN WORK OR-
GANIZATIONS., This session will focus on
the new data and approaches to integrate
cultural factors into business opera-
tions and management. Saturdey morning,
November 17, 8:00-10:30. Chairs: Mari-
etta Baba and Henry Tosi., Papers pre-
sented by Henry Tosi & Jan Zahrly,

Frank A, Dubinskag, Marietta 8Baba & Ann
. Sheldon, Eleancr Harasimchuk Wynn,
Jeanette L. Blomberg, Richard L. Daft,
Philip K. Young. Discussants: Marvin
Harris and Russ Bernard.

NAPA BULLETIN #3 Page 2

SPECIAL EVENTS PROGRAM FQOR DENVER MEETING
Ralph J. Bishop
NAPA Speciasl Event Coordinator

In addition to the five sessions NAPA
has sponsored for the AARA scientific pro-
gram, there will be tuo special functions,
both on Thursday, November 15, where in-
tgrested anthropologists can gather to
discuss in informal settings many of the
issues that are being raised more form-
ally in the organized sessions.

From noon until 2:00 p.m. on Thursday
there will be a roundtable lunchesn in
the Coleorade Room of the Denver Hilton.
The theme of this luncheon is “The Schol-
ar Practitioner: Linking the Academy,
the Public Sector, and the Business
World." Discussions at the six tables
will commence after a brief keynote ad-
dress on the theme topic by Edward T.
Hall.

The six topics cpen for discussion are:

1} Corporate Cultures. Coordinator
Steve Barnett.

2) Uses of Anthropology in Training
Health Care Professionals. Loordinator
Jan Bruckner.

3) Models of Interfacing Between Com
plex Cultures. Coordinator Edward 7.
Hall.

4} Introducing Business Students tg
Anthropology and Anthropology Students
to Business. CLoordinator Margo Smith

5) Cultural Conservation and State
Historic Freservation Programs. CoOT-
dinetor Ruthann Knudson

6) The Future of Contract Anthropol-
ogy. Coordinater Richard Stofrel.

The cost of the lunch is $12.00 and
seating is limited. To secure a seat,
you should preregister for this event,
using the form inserted in the September
issue -of the ANTHROPOLOGY NEWSLETTER.

Later in the evening, beginning at
7:00 also in the Colorado Room, NAPA will
host a cash bar in & setting designed
to foster relaxed and informal discussion
on three topics of considerable interest
to practitioners.

An area of the room will be devoted to
each topic, and space will be made avail-
able for the distribution and exchange
of pertinent materials. The topics open
for discussion here are:

l? Looking Beyond Marcaret Mead: Com-
munlcgtimq Antrhnopology to America.
gaordlnators William Millsap and Kirk

Tay.

2} Teaching the Practice of Anthropo-
logy in the Uncergraduate Curriculum.
Coordinator Williiam Leap,

3) Regional and Special Interest
Practitioner Groups. Coordinator Reed
Riner.

’lf you have course outlines, reading
lists, syllabi, article reprints, news-
letters, mailing lists, or any other

(Continued on Page 4)
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MEMBERSHIP SURVEY (CONTINUED)

Income figures are particularly inter-
esting. For those reporting, the median
income was $28,000 annually. This rises
to $32,000 if one considers only those
who are not presently degree candidates;
the median annual income for degree can-
didates 1s $13,200. So, on the whole,
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Half the respondents listed multiple
sources of income, from holding more than .
one job, from investments or royalties,
or both. Academic employment was listed
as the most important primary source of
income, followed by self-employment, and
then by public-sector smployment. Pri-
vate sector (for profit) employment was
the leading secondary source of incone,

practicing anthropologists do not seem followed by self-employment and then
to be deing too badly financially. by academic employment.
Principal Secondary
§ source of source of
20 income (%) income (%)
Academic employment 26 12
Self-employment 24 14
15 Public sector employment 22 4
Private sector (nomprofit) 12 9
Private sector (for profit) o 17
Cther 3 2
Ne income 3 -

- y e = 7 N T~
CLIGERRRYSTEBeE ne i
hd RO N LY B i Oy on g by Come (x$1000)
MOWMOUVuOoOWLmOnNOWwOoOWwm
FIGURE 1. Income distribution.

Men, however, appear to be doing a
great deal better than women. When we
iook at the mean income figures derived
from respondents’' reports we find that
(to the nearest $100.00, degree candi-
dates excluded) the mean annual income
for women practiticners is $27,500, and
for men, $38,100. This is a highly
significant difference {p<.005).2 Of
those in the top 25% of the income
Tange, reporting annual earnings of
$43,500 or more, 76% were men and 24%
WETE women,

EDUCATION AND CAREERS. 68% of res-
pondents hold doctorates and 28% hold
master's degrees. 19% are presently
candidates for degrees, and 7% have
earned four or more undergraduate and
advanced degrees. Fully 27% hold ad-
vanced degrees or have professional cer-
tification in a field other than anthro-
pelogy, representing 20 different disc-
iplines In all., These inciude enginger-
ing, law, education, public administra-
tion, business administration, and
theology.

The range of professional employment
is similarly broad. Although, as might
be expected, the most commonly named
activities were (in order) teaching,
consulting, research, and writing, the
occupations listed include radio station
manager, calb driver, judge, fundraiser,
and social activist.

rwere presently unemploved.

Flgure 2. Sources of income.

Only three respondents stated that they
However 37%
stated that they had peen unemployed at
least once during their recent carsers
for a period of 90 days or longer.> 5s%
reported having held more than one full-
time job during this period, and 40% said
that they had been dependent on part-time
employment for income for periods ranging
from six months up to ten years.

Moreover, as implied above, NAPA mem-
bers ars not necessarlly making their
livings from anthropology, at least not
anthropology as it is understood in aca-
deme. 21% of those reporting income
reported no income from the teaching or
practice of anthropology.4 For enother
14%, income from anthropology was secon-
dary. 26% reported having been dependent
for the bulk of their income on work out-
side their chosen fields for ane or more
years.,

NAPA OBJECTIVES. Eleven concerns had
been brought up before the NAPA Governing
Council, and were presented to the memberw
ship in an attempt to gain some measure
of the level of support for them.

% .

Issue supporting
Publication of the Bulletin 84
Establishment & maeintenance of referral
network 64
Public relations support for practice 62
NAPA Directory 61
Job information center 5%
Directory of all practicing anthros 51
Support for regional groups 47
Legislative lobbying 37
Publication of a journal 33
Resource center for training 31

Development of certification standards 26

Figure 3. Support for specific concerns,

(Continued on Page 4)



The only issue drawing more than three
negative comments was that of certifica-
tion, which also had the lowest level of
positive support.

Examination of these issues suggests
that mest of them can be grouped into
one of three clusters. Publication of
a NAPA directory and of a directory of
all practicing anthropologists can be
merged, and we can look at the issue of
support for a directory as such. Like-
wise, support for praciitioner groups,
publicatiocn of a journal, and publica-
tion of the BULLETIN would come under
the heading of fostering communications
within the profession. The issues of
public relations, refsrrals, job infar-
mation, and training come together into
a cluster relating to the employability
and employment of practitioners.  If we
now look at the number of people who
supported at least one of the concerns
in each gluster, we find the following
pattern.>

%
Issue supporting
Internal communications 50
Employment/employability 86
Directory 77
Figure 4. Support for clustered issues.

There were a number of comments in this
section, most of them elaborating on res-
ponses given, but two in particular rais-
ing issues which had not been directly
addressed by the questionnaire. These
comments bear repeating here.

"I think we need to think on pro-
viding the lessons we learn ocutside
the academic world back to that world
so that theory and reality [co] not
become estranged.”

"I think {[one of]} the most impor-
tant things for NAPA to do [is] to ...
keep the pressure on AAA to recognize
fully those who are employed in new
career roles."

SUMMARY AND' IMPLICATIONS. The majer
findings of the survey are:

1) Members of ethnic minorities6 are
scarcely represented among practicing
anthropologists in North America. How-
ever, practitioners are otherwise guite
diverse in terms of their educationsl
backgrounds and professional activities.

2} The depressed earning capacity of
women is as prominent in our profession
as it 1s elsewhere in the economy.

3) The major emplayment problem faced
by practitioners (apart from #2, above)
appears to be underemployment rather
than unemployment.

4) The number of respondents listing
self-employment as a source of income
suggests that there is & strong entrepre-
neurial stresk running throug the member-
ship. At the same time there is a rela-
tively low level of participation in the
private, for-profit sector of the econ-
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omy .

5) A large minority of NAPA members
derive some income from academic employ-
ment.

Some of these findings may simply re-
flect prevailing social, cultural, and
economic conditions. I admit to having
been somewhat nonplussed to discover
that nearly two-thirds of a sample of
anthropoclogists would identify themselves
with a racial label when asked %o give an
ethnic one; if nothing else it ilius-
trates the power of race as a cultural
construct and a component of personal
identity.

Clearly the establishment of a profes-
sional identity is viewed as a major
issue by most of those responding to the
survey. The issues of communication,
employment, and the need for a directory
of practitioners are all related to this
overriding concern.

All the components for establishing
such an identity exist within the mem-
bership of NAPA: successful practition-
ers, established academics, interested
non-anthropologists, and students.

Other branches of the social sciences
have successfully established profession-
al identities outside the academy. This
survey suggests that there is a basis

for anthropology to do the same.

NOTES

1. Percentages are rounded to the near-
est whole percent,

2. Using the t test for differences he-

tween two means.

The time period referred to was "In

the last ten years/since entering the

Job market", whichever was longer.

Thus experiences related by differ-

ent respondents are not, strictly

speaking, directly comparable, but

the answers in aggregate do give a

rough picture of the different kinds

of careers people have had. The Fact
that most respondents received their
degrees within the last ten years
suggests that instability of employ-
ment is fairly high, although not
necessarily unusually so.

4, The definition of teaching or prac-
tice of anthropology was left to
respondents by design.

5. There is another way of doing this:
add the responses for ecach item to-
gether and take the mean. Doing so
gives top priority to the directory
project; otherwise rankings remain
the same. All three clusters have
the support of a majority of the mem-
bership under this method/

6. That is, non Anglo, non European.
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SPECIAL EVENTS PROGRAM (CONTINUED)

ma@eri§ls you would like to share, please
bring them to this reception, and use
these discussions to establish contact
with anthropologists sharing your con-
cern in these important issues,



NAPA BULLETIN #3 Page 5

ELECTION OF GOVERNING COUNCIL
AND OFFICERS

The Nominating Committee is pleased to
report that the slate of candidates for
election to the Governing Council and to
NAPA office has been finalized.

NAPA members will receive their coples
of the official ballot with this copy of
the bulletin, together with a return en-
velope. If you did not receive your bal-
loting material it is because your name
does not appear on the current list of
NAPA members. If your records indicate
that you have in fact paid your member-
ship dues, send proof of payment immed-
iately to the editor of the NAPA BULLETIN
and a ballot will be sent to you.

Ballots must be recsived at RAA head-
quarters on or before November 3, 1984
in order to be counted,

Introducing the candidates.

For President

James F. Downs. Jim Downs is presently
Administrative Director of the University
Research Technical Education Center in
Washington, D.C. He hasdone intercultural
training for the U.S. Navy and U.S5. Peace
Corps, and has held four academic appoint-
ments. He received his Ph.,D. in anthro-
pology from the University of California
at Berkeley., He currently serves as inter~
im President of NAPA.

"As one of those who initiated the for-
mation of a practitioners’ unit of the AAA
and as an AAA Bsard member representing
practitioners I am committed to the work
‘still to be done. 1. NAPA Membership
must be expanded and local NAPA organiza-
tions established. 2. Local, state,
federal and private employers must be bet-
ter acguainted wlth anthropology and its
practical applications. 3. Laws, reguls-
tions, and policies which impede the em~
ployment of anthropologists must be
changed. 4. Our experience in applying the
concepts and methods must be further in-
corporated into anthropelogical education.
5, Qualified and competent anthropologi-
cal practitioners must work to exclude
the '"Wseudo-pologists who have 'discov-
erered'culture and the ethnographic method.’

Barbara Pillsbury. Barbare Pillsbury left
a ftenured teaching position in 1980 to
devote herself to applied work, although
she retains active connections with acade-
mia and remains involved in research and
publishing, From 1977 to 1981 she worked
with the U.S. Agency for International
Development as a medical anthropologist,
behavioral science adviscr, and finally as
Chief for Research and Evaluation for
Asia. Since 1982 she has been employed as
‘an independent consultant. Barbara holds
a Ph.D. from Columbias University, and was
co-coordinator of the Paracticing Anthro-
pology Unit Steering Committee that estab-
lished NAPA. She is now interim President-
elect of NAPA.

UNAPA must expand its efforts to identi-

fy and more directly serve the broader
needs of practicing anthropologists.
With regard to the AAA, NAPA should

take up earlier "practicing initiatives
and to the extent possible find ways to
use the resources of the AAA to meet

the needs of practicing anthropologists.
Ideally, NAPA will also develop a col-
laborative relationship with WAPA to
broaden the impact of the excellent pio-
neering work WAPA has begun in the Wash-
ington, D.€. area and Iin training. Dur-
ing the coming vear, NAPA should launch
further initiatives to help anthropolo-
gists develop and market skills. This
should include steps to legitimize an-
thropology as & practice (e.g. to estab-
lish a federal personnel category for
anthropologist), toc create and support

local practitioner groups and networks,
and to help practitioners hone their
skills in communicating to non-anthro-
pologists their skills in policy analy-
sis, decisicn-making, social analysis,
impact assessment, and in project and
program design, implementation, and
evaluation.” :

For President-Flect

Marietts L. Baba. Marietta L. Baba is

Assoclate Professor of Anthropelogy and
Assistant Provost responsible for uni-
versity-industry relations and technol-
ogy transfer at Wayne State University.
She helped to found the Detroit Metro-
politan Center for High Technology, the
largest business "Incubator® facility in
the United States. She is co-founder

of a new company developing computer
aids for the handicapped and has served
as a consultant to major asutomobile man-
ufacturers, labor organizations and
state government in Michigan. Ms. Baba
received her Ph.D. from Wayne State, and
is presently a member of the NAPA Gover-
ning Council. )

"NAPAR faces an immediate and urgent
challenge. The future of anthropolaogy,
both as a system of knowledge and as a
way of knowing the world, depends on our
ability to unify and transform the disc~
ipline. To meet this chanllenge, NAPA
must first establish a working forum of
practicing anthropologists in industry,
in the public sector, and in academia.
This forum should ensble practicing ane
threpologlsts to communicate with each
other, with cther social scientists, and
with the general public. 1t should also
stimulate and foster the delivery of
special services nseded by practicing
anthropologists in order to advance
their science, including: research
networks, curriculum development support
services, professional develaopment,
employment and consulting referral ser-
vices, and the establishment of stan-
dards of professional competence.”

H. Max Drake. Max Drake is Professor

and Chairman in the Department of Anth-

ropology, Sovciology, and Social Work at

Southeast Missouri State University. He
{COntinued on Page &)





