
Q 2  N E W S L E T T E R

RETURN TO WORK

DRI'S DIVERSITY
COMMITTEE

INSURANCE TIPS

WOMEN'S GROUP
NEWS

I N  T H I S  I S S U E

THE DRI QUARTERLY
DRI news, information and tips

Return to Work

WELLNESS

EMPLOYEE NEWS

Over the last several weeks the DRI leadership team
and HR department has been working on creating a
plan for returning to the office.  They have done
extensive research, attended webinars and reached
out to people from within their professional networks.
 There is no date set for the return to the office at this
time. We are continuing to monitor the spread of the
virus and at this time it is too hard to predict when it
will be safe for employees to return.  In the
meantime, we are planning and preparing so that
when it is time we are ready.  We have begun the
process of making changes. For example, we are
having all bathrooms converted to touchless systems
and ordered supplies for all workstations.  We will
continue to research best practices and implement
policies and procedures based on that. DRI’s top
priority is and will always be to keep everyone safe
and healthy. In the meantime, our team remains fully
functional and productive from home. Thank you for
all your hard work! Our clients and candidates
appreciate it.



Abdominal aortic aneurysm screening

Blood Pressure Screening

Cholesterol and lipid screening

Colorectal cancer screening

Depression Screening

Hepatitis B screening if at high risk

for infections

Hepatitis C screening if at high risk

(or one time screening for adults born

1945-1965)

HIV Screening

Screening and counseling for sexually

transmitted infections

Screening for lung cancer

Most insurance covers these preventative

physical exams and screening tests for

free: 

Insurance Tips

A committee has been formed to

actively improve the diversity within

our organization. We recognize that

this is an area that we can continuously

improve in and will be actively seeking

ways to progress. After holding our first

company meeting to discuss diversity

and inclusion, the committee has

received several great ideas from other

employees. We are already working to

incorporate these ideas into our plans. 

To make this work we will need to work

together and embrace change.
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DRI's Diversity
Committee



Women's Group
The DRI Women’s Group, after a small

hiatus, has gotten back together and are

working hard to help support each other in

areas of professional development, health

and wellness and philanthropy.  They have

broken off into small groups to create

some structure and are in the early stages

of planning for each area.

Supports heart health

Improves circulation

Flushes out toxin

Nutrient Absorption

Increases energy and alertness

Supports healthy weight loss

Improves complexion

Supports muscle building

Enhances brain function

Boosts immune system

Wellness
It is very important, during these times

especially, to keep your mind and body

healthy.  DRI holds fitness challenges to

help motivate everyone to  keep moving. 

We also have Wellness Coach, Traci

Fisher, hosting a webinar for us to

discuss mental wellness and how to avoid

the burnout. 

TIPS

Quick10 Benefits
of Drinking
Water

Employees of the
Month
Our most recent employees of the month

were Audrey Kekst (May), Natalia

Shapovalova (April), and Jordan Freireich

(March). Congratulations to all of you!

Audrey Kekst Natalia 
Shapovalova

Jordan
Freireich

Employee
Anniversaries
We had many employees celebrate their

DRI work anniversaries in Q2.

Congratulations to Kim Jaber (8), Cherie

Shepard (12), David Cremi (2), Christy Fox

(4), Nick Saddleton (3), Jaimie Bailey (3),

Ryan Hill (4) and a special

congratulations to David Peterson

celebrating 20 years at DRI!
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